
Individuals can access copies of documentation provided to the Board to substantiate administrations’ recommendations, i.e. reports, detailed 
information, agreement documents, etc., the Friday before the Board meeting in each school’s office, the Superintendent's office, or on the Governing 
Board’s page of the District’s website. Persons with disabilities may request reasonable accommodations by contacting (623) 237-7136 at least two 
days prior to the meeting. 

GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40 
Special Meeting of the Governing Board  

June 21, 2017, 4:30 p.m. 

Public Notice - Meeting Agenda 
Notice of this meeting has been posted consistent with the requirements of A.R.S. §38-431.02. 
The meeting’s location is the Board Room in the District Office, 7301 N. 58th Avenue, Glendale. 

 
The Board reserves the right to change the order of items on the agenda, with the exception of public hearings, which are 
scheduled for a specific time.   At the chair’s discretion, the Board may carry over consideration of any business not concluded 
by 9:00 p.m. to the next regular meeting’s agenda.  Governing Board members may participate via telephone conference call 
if necessary.  The Governing Board reserves the right to convene to executive session for the purpose of obtaining legal advice 
from its attorney for any item listed on the agenda, in person or by telephone, pursuant to A.R.S. §38-431.03(A)(3). 

GOVERNING BOARD PRIORITIES 
- Student Achievement 
- Quality Teachers and Staff 

- Financial Stability 
- Community Engagement 

OUR GOALS 
                 Increase Student Achievement  Eliminate the Achievement Gap 

 

1. Call to Order and Roll Call 
 

2. Opening Exercises 
a. Offer of Spanish Interpretation 
b. Moment of Silence  
c. Pledge of Allegiance 
d. Adoption of Agenda 
e. Approval of Acting Clerk (if necessary) 

 
3. Special Recognition 

None at this time. 
 

4. Call to the Public 
The public is invited to address the Board on any issue within its jurisdiction, subject to reasonable time, place and manner 
restrictions.  Governing Board members are not permitted to discuss or take legal action on matters raised during open call 
to the public unless the matters are properly noticed for discussion and legal action.  However, the law permits Board 
members to do the following at the conclusion of the open call to the public: (a) Respond to criticism made by those who 
have addressed the Board; (b) Ask staff to review a matter; or (c) Ask that a matter be put on a future agenda.   
 
Those wishing to address the Board should complete a “Call to the Public” form and submit it to the Board Secretary prior 
to the start of the meeting. Each speaker will be provided three (3) minutes to address the Board, unless provided other 
direction by the Board.  At the outset of the speaker’s remarks, the speaker should state their name and the Board requests 
that the speaker provide his/her address. 

 
5. Consent Agenda 
 

a. Certified Personnel Report  
It is recommended the Governing Board approve the employments, resignations, retirements, 
promotions, leaves of absence, cancellations of employment, terminations and/or contract 
renewals of certified personnel.  
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b. Classified Personnel Report 
It is recommended the Governing Board approve the employments, resignations, retirements, 
promotions, leaves of absence, cancellations of employment, and/or terminations of classified 
personnel. 
 

6. Reports and Information Items 
a. Proposition 206 

The Administration will provide information regarding Proposition 206 legislation and related 
earned paid sick time and connections to required changes to governing board policies regarding 
leave.   
 

7. Action Item 
a. Employment of Principal 

It is recommended that the Governing Board approve the employment of Ms. Andrea Arellano 
as Principal of Discovery School, salary and benefits commensurate with other Principals. 

 
b. Proposed Expenditure Budget 

It is recommended that the Governing Board approve the Proposed Expenditure Budget for 
Fiscal Year 2017-18 as presented. 
 

c. Phased Retirement Plan 
It is recommended that the Governing Board approve the Phased Retirement Plan as presented. 
 

d. Un-adoption/Disposal of Obsolete Curriculum 
It is recommended that the Governing Board approve un-adopting and disposing of the 
STORYtown Reading Curriculum for Grades K-5 and McDougal Littell 6-8 materials. 
 

e. Resolution for Chief Disbursing Officer for Employee Garnishments 
It is recommended that the Governing Board approve the Resolution appointing the Maricopa 
County Education Service Agency (MCESA), Superintendent of Schools Office as the statutory 
agent for all garnishment of wages made upon any employee of this District for the 2017-2018 
Fiscal Year. 

8. Adjournment 

REVISED 



GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
AGENDA NO:     5.a    TOPIC:    Certified Personnel Report    
 
SUBMITTED BY:    Ms. Cathey Mayes, Director of Human Resources   
 
RECOMMENDED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources   
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017   
 
RECOMMENDATION: 
 
 

It is recommended that the Governing Board approve the employments, resignations, retirements, 
promotions, leaves of absence, cancellations of employment, terminations, and/or contract renewals 
of certified personnel.     

 
New Employment* 

 
1. Adams, Danielle Teacher $36,000  07/24/17 
2. Bargeron, Shamara Psychologist $64,671  07/24/17 
3. Beaudoin, Lynn Teacher $41,250  07/24/17 
4. Berg, Lauren Teacher $36,000  07/24/17 
5. Blocher, Alexandra Speech Language Pathologist $52,759  07/24/17 
6. Borilla, Celia Teacher $36,000  07/24/17 
7. Bossert, Claire Teacher $36,000*  07/24/17  
8. Caruso, Alec Teacher $36,000  07/24/17 
9. Celis, Alicia SELS $36,000  07/27/17 
10. Darling, Steven Achievement Advisor $36,000*  07/17/17 
11. Daugherty, Laura Teacher $36,000*  07/24/17 
12. Durtsche, Steven Teacher $36,000  07/24/17 
13. Gallmeyer, William Teacher $36,000  07/24/17 
14. Gaudreau, Lindsay Teacher $36,000  07/24/17 
15. Gentile, Daniella Teacher $36,000  07/24/17 
16. Guerrero, Myra Teacher $36,000  07/24/17 
17. Hargadine, Jessica Teacher $36,000  07/24/17 
18. Lenell, Trevor Teacher $36,000  07/24/17 
19. Leon, Christina Teacher $36,000  07/24/17 
20. Lopez, Jennifer Teacher $36,000*  07/24/17 
21. Martindale, Mindy Teacher $36,000  07/24/17 
22. Mejia, Richard Teacher $36,000*  07/24/17 
23. Mendina, Sara Teacher $36,000  07/24/17 
24. Peterson, Karen Teacher $36,000*  07/24/17 
25. Poole, Andrea Teacher $36,000*  07/24/17 
26. Renteria, Karina Teacher $36,000  07/24/17 
27. Rodriguez, Jacquelyn Teacher $36,000*  07/24/17 
28. Salas-Zuniga, Christopher Teacher $36,000  07/24/17 
29. Sauter, Carissa Teacher $36,000  07/24/17 
30. Schmitz, Taylor Teacher $36,000  07/24/17 
31. Sessions, Stephany Teacher $36,000  07/24/17  
32. Singer, Scott Teacher $36,000  07/24/17 
33. Storlie, Mackenzie Teacher $36,000  07/24/17 
34. Walker, Jessica Teacher $36,000  07/24/17 
35. Washburn, Kelly Teacher $36,000*  07/24/17 
36. Webster, Ryanne Teacher $36,000*  07/24/17 



37. Wheeler, Christina Teacher $36, 000  07/24/17 
*Salary is subject to change pending employment and transcript verification. 
 

Resignation 
1. Johnson, LaVisa Teacher Moved  05/26/17 
2. Meierkord, Monika Teacher Personal  05/26/17  
 
 

Correction to Resignation 
 

1. Bell, Kendra   Principal Coach  Other Employment  06/09/17 
 
 

 
Leave of Absence 

 
1.   Block, Korry  Teacher          07/31/17-08/25/17 
 

 
 



 

Updated 6/20/2017 

GLENDALE ELEMENTARY SCHOOL DISTRICT 
 

ACTION AGENDA ITEM 
  
AGENDA NO:   5.b  TOPIC:   Classified Personnel Report  
 
SUBMITTED BY:    Jacqueline Horine, Coordinator for Classified Human Resources  
 
RECOMMENDED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017   
 
RECOMMENDATION:  
 

It is recommended that the Governing Board approve the employments, resignations, retirements, 
promotions, leaves of absence, cancellations of employment, and/or terminations of classified personnel.  
 
 

New Employment 
1. Garcia, Alvaro  Journey Diesel Mechanic    $19.88  06/12/17

        
 

 
Position Change 

1. Canela, John  Sub Cleaner to Cleaner II    $10.00  06/12/17 
2. Canela, John  Cleaner II to Groundskeeper    $12.07  06/19/17 
3. Campos, Celina  Sub Cleaner to Cleaner I    $10.00  08/01/17 
4. Limon, Elena  Family Service Advocate to Activity Leader  $10.00  08/07/17 
5. Sosa, Alejandro  Security Maintenance to Warehouse Del. Driver $15.55  07/05/17 

 
 

Resignation 
1. Armendariz, Raul             Sub Cleaner                      Personal 05/25/17 
2. Armenta, Amber HR Technician      Personal 06/23/17 
3. Heard, Sherriel Sub Bus Monitor      Personal 05/25/17 
4. Medina, Huldah School Bus Operator     Personal 05/24/17 
5. Rodriguez, Daisy Nurse      Personal 05/25/17 
6. Ruiz, Brenda Educational Assistant     Personal 05/25/17 

 



GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

INFORMATIONAL AGENDA ITEM 
 
 
AGENDA NO:   6.a           TOPIC:    Proposition 206             
 
SUBMITTED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent              
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017   
 
 
 
The Administration will provide information regarding Proposition 206 legislation and earned paid 
sick time.  Legal counsel will be available to answer questions.  





























 
Source of Funding – 
M & O      State   Federal   
Budget_____            Grant_____    Grant         Capital_____  Other    
   
 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   7.a   TOPIC:    Employment of Principal for Discovery School                  
 
SUBMITTED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent  
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017  
 
RECOMMENDATION: 
 
It is recommended that the Governing Board approve the employment of Ms. Andrea Arellano as 
Principal of Discovery School, salary and benefits commensurate with other Principals.   
 
RATIONALE: 
 
A committee was formed to screen and interview candidates for the Discovery School Principal 
vacancy.  The initial interview committee consisted of Discovery staff members, including two 
teachers, one support staff, and a parent. A Principal, an Assistant Superintendent and the 
Superintendent also participated. The committee was facilitated by the Assistant 
Superintendent for Human Resources.   
 
As a result, it is recommended that Ms. Andrea Arellano be appointed as Principal of Discovery 
School.  Andrea has been in the field of education for fifteen years, all of which have been with 
the Glendale Elementary School District.   Ms. Arellano has most recently been employed as the 
Assistant Principal at Discovery School.  Andrea also served as a 2nd grade teacher, librarian, 
4th grade teacher and as a Social Emotional Specialist.   Ms. Arellano has a Bachelor of Arts 
Degree in Education and a Master of Education in Educational Administration and Supervision 
from Arizona State University.  She also earned a Master of Arts in Education in Educational 
Counseling from University of Phoenix. 
 
We are honored to recommend Ms. Andrea Arellano to the position of Principal of Discovery 
School. 
 
 
Salary Range:  $79,543. -  $89,573. 



Andrea Arellano 
_____________________________________________________________________ 

602.332.1309 · 11014 W. Jefferson Street, Avondale, AZ 85353 · aarellano@gesd40.org 
 

 
 

Professional Objective 
To obtain a principal position that will utilize my abilities in curriculum and instruction, collaboration, 
technology, and public relations, which will result in promoting achievement for all students. 

 

 
 

Education 
Arizona State University December 2014 
Master of Education, Educational Administration and Supervision 
 
University of Phoenix May 2005 
Master of Education, Educational Counseling K-12 
 
Arizona State University December 2001 
Bachelor of Arts, Elementary Education 

 

 
 

Professional Experience 
Assistant Principal January 2015-present 
  Assists in the supervision of school health and provides a safe and healthy school environment 
  Manages student discipline 
  Assists in the enforcement of student attendance policies and statutes. 
  Monitors and evaluates grade-level collaborative team time 
  Evaluates teachers using GESD’s rubric 
  Builds positive relationships with parents and community members 
  Addresses parent/community concerns 
  Builds partnerships with the community to assist student learning 
  Facilitates professional development 

 
Social Emotional Learning Specialist July 2011 - present 
Desert Garden School, Glendale Elementary School District 
  Responded to crisis by taking a leadership role of the school 
  Made data driven decisions when planning to meet the needs of whole classes, small groups, 

and individual students 
  Developed comprehensive lesson plans that are effective and engaging for entire classes 
  Designed prevention and intervention programs to promote student social and emotional 

learning needs 
  Facilitated parent meetings about student concerns (behavior/emotional/social well-being) 
  Consulted with and informed administration about the social/emotional needs of students 
  Facilitated meetings for the development of Functional Behavioral Assessments and Behavior 

Intervention Plans 
  Coached teachers in improving their classroom management 
  Communicated regularly with staff, student, parents, and the community 
  Served as the coordinator for After School Tutoring Program 



Summer School Coordinator Summer 2013 
Melvin E. Sine School, Glendale Elementary School District Summer 2014 
Bicentennial North School 
  Supervised and supported teachers to foster a high achieving summer program 
  Completed classroom walkthroughs to ensure effective instructional strategies were being 

implemented 
  Continuously communicated to teachers, staff, students, and families 
  Collected student achievement data and analyzed it to guide teacher’s classroom instruction 
  Maintained information of students 
  Managed time sheets for staff 

 

 
 

Fourth Grade Teacher July 2009 – May 2011 
Horizon Elementary School, Glendale Elementary School District 
  Lead Teacher for fourth grade team 
  Planned and delivered staff development about Sequential Processing 
  Mentor to an Arizona State University Student-Teacher 
  Served as a member of the School Site Team 

 

 
 

Librarian July 2006 – May 2009 
Horizon Elementary School, Glendale Elementary School District 
  Provided various reading resources for staff, students, and families 
  Planned and facilitated Guest Author assemblies 
  Planned and facilitated family-school evening events 
  Wrote successful grant applications for performing arts activities 
  Served as a member of the School Site Team 

 
Second Grade Teacher January 2002 – May 2006 
Bicentennial South School, Glendale Elementary School District 
  Gifted Strand Teacher for the second grade level 
  Served as Technology Mentor for campus 

 
Honors 
Everyday Hero May 2012 
Desert Garden School 
 
Teacher of the Year May 2011 
Horizon School 
 
Summa Cum Laude December 2002 
Arizona State University 

 

 
 

References 
Norma Jauregui, Discovery School Principal 623-237-5305 
Joseph De La Huerta, Desert Garden School Principal 623-237-4014 
DeAnza Baker, Melvin E. Sine School, Principal 623-237-4004 



 
Source of Funding – 
M & O     State   Federal   
Budget    Grant    Grant    Capital   Other    
 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   7.b  TOPIC:  Proposed FY 2017-18 Expenditure Budget    
 
SUBMITTED BY:     Ms. Sara DiPasquale, Director of Finance & Purchasing    
 
RECOMMENDED BY:  Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services      
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017   
 
RECOMMENDATION: 
 
It is recommended that the Governing Board approve the Proposed Expenditure Budget for Fiscal 
Year 2017-18 as presented.  

 

RATIONALE: 
 
Pursuant to ARS 15-905, the Governing Board must propose an Annual Expenditure Budget no 
later than July 5 each year. 
 
For fiscal year 2017-2018, the state legislature approved a 1.3% inflationary increase to the 
base support level and continued the reductions to the funding formula for District Additional 
Assistance.  Districts also will share in the additional $50 million distribution from the state 
land trust pursuant to the success of Proposition 123.   
 
In addition, the legislature awarded funding for a salary increase of 1.06% to teachers who 
taught in FY 2016-17 and return to teach in FY 2017-18.  The initial calculation, based on 
salaries paid to GESD teachers in 2016-17, is shown on budget page 2.  As part of the 
Expenditure Budget adoption, governing boards must also attest that the information on 
budget page 2 meets the requirements of Laws 2017, Chapter 305, §33, pertaining to the 
intended 1.06% teacher salary increase.  Districts may revise the calculation prior to November 
1 subject to a public hearing and appropriate notice. 
 
Furthermore, the legislature approved additional K-3 Early Literacy funding for schools that 
have free/reduced lunch populations of 90% and higher.  Funding will be awarded in a non-
competitive, block grant format for a three-year period.  The Arizona Department of Education 
is still working on the application process and we do not yet know how much funding has been 
allocated for this purpose. 
 
Finally, in FY 2016-17, GESD and other public school districts experiencing declining 
enrollments were held harmless for current year funding and allowed to use prior year (FY 
2015-16) ADM.  As of July 1, all districts will be funded based on current-year data.  This 
proposed budget is based on FY 2016-17’s 100th day ADM. This likely will have a significant 
impact on GESD’s budget if the District does not increase enrollment this year.  
 
Revised budgets will be presented to the Board as needed throughout the year. 



DISTRICT NAME COUNTY  CTD NUMBER 070440000
#DIV/0!

REVENUES AND PROPERTY TAXATION

1. Total Budgeted Revenues for Fiscal Year 2017                      $ 93,699,681

2. Estimated Revenues by Source for Fiscal Year 2018 (excluding property taxes)

  Local 1000    $ 10,000

  Intermediate 2000    $ 5,678,816

  State 3000    $ 51,476,070

  Federal 4000    $ 

  TOTAL $ 57,164,886

3. District Tax Rates for Prior and Budget Fiscal Years (A.R.S. §15-903.D.4)

Prior FY 2017 Est. Budget FY 2018

     Proposed Primary Tax Rate:               1.7209 2.6606

     Adopted Secondary Tax Rates:           

     Revised    M&O Override 3.5800 3.5146

   Special Program Override

   Capital Override

   Class A Bonds

   Class B Bonds 0.7632 0.8500

   JTED

Total Secondary Tax Rate 4.3432 4.3646

A. TOTAL AGGREGATE SCHOOL DISTRICT BUDGET LIMIT (A.R.S. §15-905.H)

1. General Budget Limit (from Budget, page 7, line 11) $ 71,561,388

2. Unrestricted Capital Budget Limit (from Budget, page 8, line A.12) $ 3,850,062

3. Subtotal (line A.1 + A.2) $ 75,411,450

4. Federal Projects (from Budget, page 6, Federal Projects, line 18) $ 14,407,622

5. Title VIII-Impact Aid (from Budget, page 6, Federal Projects, line 16) $ 0

6. Total Aggregate School District Budget Limit (line A.3 + A.4 - A.5) $ 89,819,072

B. BUDGETED EXPENDITURES

1. Maintenance and Operation (from Budget, page 1, line 30) $ 71,561,388

2. Unrestricted Capital Outlay (from Budget, page 4, line 10) $ 3,850,062

3. Total Budget Subject to Budget Limits (line B.1 + B.2)

 (This line cannot exceed line A.3.) $ 75,411,450

Telephone: E-mail:

GLENDALE ELEMENTARY DISTRICT

Proposed

FY 2018

 STATE OF ARIZONA

DISTRICTWIDE BUDGET

We hereby certify that the Budget for the Fiscal Year 2018 was

    SCHOOL DISTRICT ANNUAL EXPENDITURE BUDGET

MARICOPA

Superintendent Signature Business Manager Signature

District Contact Employee:

Superintendent Name (Typed Name) Business Manager Name (Typed Name)

Mary Ann Wilson, President

Version

Date

BY THE GOVERNING BOARD

June 22, 2017

We further attest that the Budget for Fiscal Year 2018, including the detailed information on Budget page 2, meets

 the requirements of Laws 2017, Chapter 305,  §33, pertaining to the intended 1.06 percent teacher salary increase.

Date

The budget file(s) for FY 2018 uploaded to the Arizona Department of Education, via the internet, on 

contain(s) the data for the budget described above.

Jamie Aldama, Clerk

Brenda Bartels, Member

Monica G. Pimentel, Member

Sara Smith, Member

SIGNEDSIGNED

Rev. 5/17-FY 2018 6/15/2017  10:06 AM



GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:    7.c      TOPIC:    Phased Retirement Plan                 
 
SUBMITTED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent  
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017  
 
RECOMMENDATION: 
 
It is recommended that the Governing Board approve the Phased Retirement Plan as presented. 
 
RATIONALE: 
 
Hiring district employees continues to be a challenge.  Due to many factors filling vacancies 
with highly qualified individuals is often difficult.   
 
After careful consideration including input from various stakeholders the District is 
recommending two changes to the Phased Retirement Plan effective July 1, 2017. 
 
11.  Re-employment with the District:   

After working for Smartschoolsplus for one year, participants may request reemployment 
with the District. 

 
 Salary will be paid at a rate of 80% of the base salary at the time of original 

separation from the District or employee will be placed as a new hire recognizing the 
board approved years of experience, whichever is greater,  but not more than the base 
salary at time of retirement from the district. 

 Stipends and performance pay will not be subject to the 80% calculation. be paid at 
100% of the calculation 

 
 



Glendale Elementary School District 
2017-18 Phased Retirement Protocols 

 
1. Eligibility:  Any combination of age and years of service which qualify the employee for 
normal retirement benefits with the Arizona State Retirement System.  Acceptable performance 
evaluations in each of the prior two years.  Supervisor’s recommendation to participate. The 
supervisor is required to maintain the employee in his/her current position, with the exception of 
a District-initiated transfer. 
 
2. Participants must sever employment with the District. 
 
3. Participants will begin as a Smartschoolsplus employee on the next work day 
following retirement or the first day of the next work calendar. Effective July 1, 2017 
contracted employees must fulfill their employment in the year prior to entering 
Phased Retirement. As a result, contracted employees can only enter Phased 
Retirement at the start of their work calendar. Mid-year participation will no longer 
be an option. 
 
4. Employment with Smartschoolsplus is for one year only. 
 
5. Participants will receive wages through Smartschoolsplus at 80% of the base salary 
received in the final year of employment with the District. 
 
6. Participants will be treated in a fair and reasonable manner in a Reduction in Force 
(RIF) situation. 
 
7. The evaluation tool and protocol will be the same as what is used for District 
personnel in the same position. 
 
8. While employed with Smartschoolsplus, participants will not be eligible for a 
Governing Board-approved salary increase. 
 
9. While employed with Smartschoolsplus, participants are eligible for additional duties 
and/or compensation including but not limited to Performance Pay, coaching, 
department chair, sponsor of student club, tutoring, etc. 
 
10. When leaving Smartschoolsplus, unused sick and vacation leave will not be eligible for 
pay-out. Unused sick leave from Smartschoolsplus may be carried over into reemployment 
with the District. 
 
11. Re-employment with the District:   
After working for Smartschoolsplus for one year, participants may request reemployment with 
the District. 

 Participants must have a satisfactory performance evaluation while employed 



with Smartschoolsplus and the recommendation of their supervisor to be eligible for re-
employment with the District. 

 Salary will be paid at a rate of 80% of the base salary at the time of original 
separation from the District or employee will be placed as a new hire recognizing the 
board approved years of experience, whichever is greater,  but not more than the base 
salary at time of retirement from the district. 

 Upon re-employment sick and vacation, if applicable, will accrue in accordance 
with District policy. The accrual rate for vacation will be the same as a first 
year employee with the District. At final separation from service, unused sick 
and vacation leave will not be eligible for pay-out. 

 Employees who qualified for the Supplemental Retirement Program provided in 
Policy will enroll on the District’s active health insurance plans. Employees who 
qualified for the Supplemental Retirement Program provided in Policy will 
remain on the insurance plan chosen at the time they entered Phased 
Retirement. The Supplemental Retirement Program will continue to be paid 
pursuant to the District’s policy. 

 Stipends and performance pay will not be subject to the 80% calculation. be paid at 
100% of the calculation 

 Employees will be eligible for Governing Board approved salary increases after 
completing one year of re-employment with the District. 

 
12. Enrollment will be open from the date of Governing Board approval through March 
20th of each year per Board Policy GCQEA-Retirement of Professional/Support Staff 
Members. 
 
13. The cost of the Alternative Contribution Rate (ACR) to Arizona State Retirement 
System will be paid by the district. 
 
14. The District will utilize Smartschoolsplus for future school years on an as-needed 
basis. 



 
Source of Funding – 
M & O     State   Federal   
Budget    Grant    Grant    Capital   Other    
 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   7.d  TOPIC:  Un-adoption/Disposal of Obsolete Curriculum    
 
SUBMITTED BY:     Ms. Sara DiPasquale, Director of Finance & Purchasing    
 
RECOMMENDED BY:  Mr. Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services      
 
DATE ASSIGNED FOR CONSIDERATION:    June 21, 2017   
 
RECOMMENDATION: 
 
It is recommended that the Governing Board approve un-adopting and disposing of the STORYtown 
Reading Curriculum for Grades K-5 and McDougal Littell 6-8 materials.  

 

RATIONALE: 
 
Last December, the Board approved the adoption and purchase of the Pearson Reading 
curriculum for GESD students, thereby rendering obsolete the District’s 10-year-old K-5 
curriculum, STORYtown and McDougal Littell 6-8. 
 
The curriculum has been removed from the schools and is currently being stored in 
Challenger’s cafeteria.  We have sent out queries to see if any other school districts in the state 
would have any interest in purchasing the series.  We also canvassed used textbook sellers. 
 
The series no longer has value as a curriculum due to its age.  However, one or more of our 
textbook contracts has a recycling component.  Charter Textbook would pay the district $45.00 
per ton for the STORYtown and McDougal Littell 6-8 materials.  We estimate the 184 pallets 
have an average weight of (3/4) three quarters of a ton each which would result in estimated 
proceeds of about $6210.  
 
 
 
 
 
 
 
 
 
 
 



 
Source of Funding – 
M & O     State   Federal   
Budget    Grant    Grant    Capital   Other    
 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:  7.e     TOPIC:  Resolution for Chief Disbursing Officer for Employee Garnishments 
 
SUBMITTED BY:    Ms. Sara DiPasquale, Director for Finance    
 
RECOMMENDED BY:  Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services   
 
DATE ASSIGNED FOR BOARD CONSIDERATION:    June 21, 2017   
 
RECOMMENDATION: 
 
It is recommended that the Governing Board approve the Resolution appointing the Maricopa 
County Education Service Agency (MCESA), Superintendent of Schools Office as the statutory 
agent for all garnishment of wages made upon any employee of this District for the 2017-2018 
Fiscal Year.  

 

RATIONALE: 
 
The MCESA office performs this service for all school districts in the county pursuant to ARS § 
12-602 to ensure garnishments are received and processed in a manner to maintain 
compliance with legal requirements.  Glendale Elementary School District pays a fee of $50 to 
MCESA for each garnishment made against the wages of a GESD employee. 
 
 



 

GOVERNING BOARD 

Glendale Elementary School District No. 40 

Maricopa County, Arizona 

 

RESOLUTION 

 

In accordance with Arizona Revised Statue 12-1602, the Glendale 
Elementary School District of Maricopa County, hereby requests 
and appoints the Maricopa County Education Service Agency, 
Superintendent of Schools as the Chief Disbursing Office for all 
garnishment of wages made upon any employee of this district. 

Passed and adopted this 21st day of June, 2017. 

 

     GOVERNING BOARD 

     Glendale Elementary School District No. 40 of 
     Maricopa County, Arizona 
 
     _____________________________________________  
     President 
 
     _____________________________________________  
     Clerk 

 
     _____________________________________________  
     Member 
 
     _____________________________________________  
     Member 
 
     _____________________________________________  
     Member 
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